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A Message  from  the  Board  Chairman 


♦ A Strategic 
Plan 


♦ New 

partnerships 


♦ Increasing  the 
Board's 
efficiency  and 
effectiveness 


Over  the  past  year,  practically  every  provincial  government  department, 
board  and  authority  in  Alberta  experienced  some  level  of  restructuring  and 
refocusing  of  mandate  as  a result  of  the  provincial  government's  emphasis 
on  efficiency,  accountability  and  fiscal  restraint.  The  Alberta 
Apprenticeship  and  Industry  Training  Board  was  no  exception.  Last  year 
the  Board  took  up  the  challenge  of  reviewing  its  mandate  and  operations 
with  the  intent  of  enhancing  both  its  efficiency  and  effectiveness.  I believe 
we  have  been  very  successful  in  this  endeavor.  We  now  have  a 
comprehensive  strategic  plan  in  place  that  will  prove  invaluable  as  a 
framework  for  enhancing  the  efficiency  and  effectiveness  of  the  Board's 
activities.  Perhaps  what  is  more  important,  the  strategic  plan  will  serve  as 
the  basis  for  developing  performance  indicators  that  will  make  the  Board 
more  accountable  to  Albertans  for  what  it  accomplishes. 

As  an  inherent  part  of  its  strategic  plan,  the  Board  will  build  new 
partnerships  with  industry  while  maintaining  the  high  quality  of  the 
partnerships  it  already  has  with  other  stakeholders  in  the  apprenticeship 
system.  Last  year  was  the  Board's  most  successful  year  with  the  number 
of  new  partnerships  it  established,  particularly  those  with  industry. 

I am  confident  that  the  successes  the  Board  had  last  year  in  developing  and 
maintaining  partnerships  while  also  enhancing  the  efficiency  and 
effectiveness  of  its  operations  will  continue  into  the  years  ahead. 


The  Alberta  Apprenticeship  and  Industry  Training  Board  Members 


Marius  (Mac)  J.V.  Bourassa 


Carol  Ann  Gendreau  * 


Vern  Schmuland  * 


Allan  (Al)  Wheeler 


Jake  Thygesen  - Board  Chairman 


John  Briegel 


Markus  Jenni 


Cal  W.  Broadhurst 


James  (Jim)  Courtney 


* Carol  Gendreau  and  Vern  Schmuland  served  as  a Board  members  to 
March  1995  and  Alice  Mckay  served  as  a Board  member  to  December 
1994.  Rose  Simpson  was  appointed  to  the  Board  in  January  1995. 
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The  Board  and  the  Apprenticeship  and  Industry  Training  System 


♦ Apprenticeship 
and  Industry 
Training 
System 
Mission 


♦ The  Board's 
mandate 


♦ Board 
membership 


The  Mission  of  the  Alberta  apprenticeship  and  industry  training  system  is  to 
keep  training  in  the  trades  current,  to  ensure  the  training  is  relevant  to  the 
needs  of  employers,  apprentices  and  trainees,  and  that  the  delivery  system 
has  the  expertise  and  flexibility  to  continue  to  meet  industry's  needs. 


To  support  this  Mission,  the  Alberta  Apprenticeship  and  Industry  Training 

Board  provides  advice  to  the  Minister  of  Advanced  Education  and  Career 

Development  on  all  matters  relating  to  the  training  and  certification  of  persons 

in  designated  trades  and  occupations,  and  on  the  needs  of  the  Alberta  labour 

market. 

Other  specific  functions  of  the  Board  include: 

• reviewing  requests  for  designation  or  re-designation  of  trades  and 
occupations; 

• recognizing  apprenticeship  and  student  work  experience  programs,  as 
well  as  other  training  and  work  experience  programs,  as  defined  under 
the  Act; 

• appointing  members  to  local  and  provincial  apprenticeship  committees, 
and  to  provisional  and  occupational  training  committees; 

• monitoring  activities  of  provincial  apprenticeship  committees; 

• developing  policies  for  recognizing  training  programs  as  equivalent  to 
those  provided  under  the  Apprenticeship  and  Industry  Training  Act;  and 

• making  regulations,  with  the  approval  of  the  Minister,  regarding 
designated  trades  and  designated  occupations. 


The  Board  membership  consists  of  the  following: 

• A Presiding  Officer 

• four  members  representing  employers  in  designated  trades 

• four  members  representing  employees  in  designated  trades 

• two  members  representing  employers  in  non-trade  occupations 

• two  members  representing  employees  in  non-trade  occupations. 
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♦ Standing 
Committees 


♦ Ad-hoc 
Committees 


Given  the  Board's  broad  mandate,  and  the  number  and  variety  of  issues  it 
addresses  during  the  year,  the  Board  established  four  standing  committees  to 
expedite  its  work: 

• The  Labour  Market  Issues  and  Board  Operations  Committee  monitors 
labour  market  activity  and  identifies  related  industry  training  needs  and 
opportunities;  addresses  operational  activities  of  the  Board,  such  as  the 
development  of  the  Board's  strategic  plan  as  well  as  monitoring  Board 
progress  with  this  plan  and  preparing  the  Board's  annual  report. 

• The  Industry  Standards  Committee  formulates  policies  and  standards  which 
meet  emerging  requirements  of  the  apprenticeship  and  industry  training 
system. 

• The  P AC/LAC  Nominations  Committee  monitors  the  operations  of  the 
apprenticeship  and  industry  training  advisory  network  and  reviews 
nominations  for  membership  to  it. 

• The  Board  Nominations  Review  Committee  reviews  applications  for  Board 
membership  in  consultation  with  the  human  resources  branch  of  Alberta 
Advanced  Education  and  Career  Development. 


• During  this  reporting  period,  Board  members  worked  on  several  committees 
in  partnership  with  representatives  from  industry  and  various  training 
establishments  to  organize  activities  and  events  to  celebrate  the  50th 
anniversary  of  Alberta’s  apprenticeship  and  industry  training  system. 

• The  Board  also  struck  an  Advanced  Business  Certificate  Ad-hoc  Committee 
to  develop  a certification  program  which  will  recognize  journeymen  with 
business  management  skills,  and  accredit  existing  training  programs  which 
could  develop  these  skills  in  persons  working  in  the  trades.  Membership 
included  fourteen  representatives  from  various  areas  of  the  private  sector. 
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♦ Industry 
Advisory 
Network 

In  carrying  out  its  responsibilities,  the  Board  draws  upon  the  advice  and 
assistance  of  an  industry-based  advisory  network.  This  network  consists  of 
provincial  apprenticeship  committees  for  each  of  the  designated  trades.  In 
those  regions  where  substantial  apprenticeship  training  is  taking  place,  local 
apprenticeship  committees  may  also  exist.  In  addition,  it  establishes 
occupational  training  committees  for  each  of  the  designated  occupations. 

• Provincial  apprenticeship  committees  review  the  requirements  and 
standards  for  the  training  and  certification  of  persons  in  their  trade,  and 
advise  the  Board  on  these  matters. 

• Local  apprenticeship  committees  monitor  the  training  progress  of 
apprentices  in  their  trade  and  provide  recommendations  to  the  provincial 
committees  on  matters  relating  to  apprenticeship  training  and  certification. 

• Occupational  training  committees  review  standards  for  the  training  of 
persons  in  their  designated  occupation,  and  advise  the  Board  on  this  matter. 

• The  Board  appoints  an  equal  number  of  employer  and  employee 
representatives  to  all  committee,  to  address  the  employers'  and  employees' 
interests  and  needs. 

♦ Department 
Support 

• The  Apprenticeship  and  Industry  Training  Division  of  Alberta 
Advanced  Education  and  Career  Development  provides  technical, 
research,  and  general  administrative  support  to  the  Board  and  the 
apprenticeship  and  industry  training  system  as  a whole. 

• The  Learner  Support  Division  is  the  delivery  arm  of  Advanced 
Education  and  Career  Development  providing  Albertans  access  to  the 
department's  programs  and  services.  Responsible  for  registration, 
counseling,  examination  and  scheduling  services  this  division  works 
cooperatively  with  the  Apprenticeship  and  Industry  Training  division 
and  other  areas  of  the  department  to  facilitate  an  efficient  and  effective 
delivery  of  apprenticeship  to  all  Albertans. 
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Board  Outputs  and  Initiatives 


♦ A Strategic 
Plan 


♦ Meeting 
industry's 
training 
needs 


• In  March  1995,  the  Board  competed  its  two-year  strategic  plan.  The  plan 
identifies  the  initiatives  that  the  Board  will  undertake  to  respond  to  the 
emerging  needs  of  trainees  and  employers  associated  with  Alberta's 
apprenticeship  and  industry  training  system.  The  strategic  plan  ensures  that 
the  Board  will  focus  its  attention  on  making  this  training  system  more 
responsive  and  accessible  to  all  who  require  industry  training. 

• The  Plan  includes  the  following  four  goals: 

1 . To  encourage  and  support  the  Board's  partners  to  provide  training  in 
both  an  effective  and  efficient  manner. 

2 . To  promote  apprenticeship  and  industry  training  in  Alberta  and 
strengthen  and  develop  partnerships  with  clients  and  stakeholders. 

3 . To  develop  and  maintain  high  training  and  certification  standards. 

4 . To  meet  the  requirements  and  responsibilities  defined  for  the  Board  in 
legislation. 


New  Training  Initiatives 

• The  Board  was  proud  of  its  involvement  as  a partner  in  introducing  a new 
form  of  industry  training  in  Alberta.  This  initiative,  designed  to  address 
industry's  otherwise  unmet  needs  for  a skilled  workforce,  strengthens  the 
government-industry  partnership  while  encouraging  industry  to  take  the 
initiative  to  develop  and  sponsor  new  training  programs  when  and  where 
needed. 

• Training  in  designated  occupations  is  based  upon  job  skills  and 
competencies  established  by  industry.  The  Board  approves  the  standards  of 
performance  and  training.  Industry  funds  costs  relating  to  the  development 
and  delivery  of  training. 

• On  the  Board's  recommendation,  the  Minister  designated  the  Gas  Utility 
Operator  occupation  as  the  first  designated  occupation  under  the 
Apprenticeship  and  Industry  Training  Act , effective  March  31,  1995.  The 
Board  sees  this  landmark  initiative  as  the  first  of  many  new  training 
partnerships  between  government  and  Alberta  industry  . 


6 


♦ Meeting 
industry's 
need  for 
advanced 
training 


♦ Building 
partnerships 
with  industry 
by  meeting  its 
training 
needs 


Advanced  Business  Certificate  Program 

• Recognizing  that  many  persons  working  in  the  trades  require  business  skills 
as  well  as  technical  training  in  a trade,  the  Board  is  designing  a business 
management  certification  program  for  them.  This  program,  focusing  on 
skills  identified  by  industry  representatives  as  necessary  for  competent 
business  management,  will  provide  persons  working  in  the  trades  access  to 
Board-accredited  management  training  courses.  These  courses  are  readily 
available  in  Alberta's  training  institutions.  Upon  completion  of  the  program, 
the  graduates  will  achieve  recognition  through  receipt  of  a provincial 
certificate.  The  training  acquired  through  this  recognition  process  will 
provide  them  with  the  skills  necessary  to  move  into  management  positions 
within  existing  companies,  or  to  run  their  own  businesses. 

• This  program  will  operate  on  a full  cost  recovery  basis. 


General  Motors  Automotive  Service  Education  Program  (ASEP)  Proposal 

• The  Board  actively  promotes  the  formation  of  new  training  partnerships  as 
well  as  the  need  for  a greater  investment  in  training  by  industry.  Acting  on  a 
recommendation  of  the  Automotive  Service  Technician  Provincial 
Apprenticeship  Committee,  the  Board  put  forward  for  the  Minister's 
approval,  a proposal  by  General  Motors  of  Canada  to  have  that 
manufacturer's  automotive  service  technician  training  program  delivered 
within  the  context  of  the  Alberta's  Automotive  Service  Technician 
apprenticeship  training  program. 

• General  Motors  donates  the  latest  vehicles  and  equipment  to  the  two  training 
institutions  that  will  participate  in  this  program:  Northern  and  Southern 
Alberta  Institutes  of  Technology.  In  addition,  General  Motors  provides  the 
latest  manufacturer-specific  automotive  training  to  the  instructors  from  these 
institutions.  These  training  aids  are  also  available  to  other  Automotive 
Service  Technician  apprentices  receiving  training  at  these  institutions. 

• The  program  will  be  implemented  as  a four-year  pilot  project  subject  to  an 
ongoing  review  and  evaluation  by  the  Board  and  the  department. 
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John  Deere  Agricultural  Technician  Technical  Training  Proposal 

• Acting  on  the  Heavy  Equipment  Technician  Provincial  Apprenticeship 
Committee  recommendation,  the  Board  supported  a training  proposal  by  the 
John  Deere  agricultural  equipment  manufacturing  firm  to  provide  its 
apprentices  with  both  Agricultural  Mechanic  and  Heavy  Equipment 
Technician  training.  The  proposal  calls  for  John  Deere  apprentices  to 
receive  journeyman  certification  in  both  trades  at  the  completion  of  their 
training  and  for  them  to  have  all  of  their  Heavy  Equipment  Technician 
training  on  equipment  donated  by  John  Deere. 

• John  Deere  assumes  responsibility  for  all  costs  related  to  the  development 
and  delivery  of  the  training  offered  in  the  Heavy  Equipment  Technician 
portion  of  the  training  program.  Other  apprentices  also  benefit  from  this 
partnership  arrangement  by  receiving  access  to  John  Deere  donated 
equipment  during  their  training.  All  formal  instruction  occurs  at  Olds 
College. 

• The  Board  supported  implementation  of  this  training  as  a four-year  pilot 
project.  During  that  time,  the  department  will  undertake  an  ongoing 
evaluation  of  this  project  for  the  Board. 


♦ Responding 
to  industry's 
changing 
training  and 
certification 
needs 


Auto  Body  Technician  Training 

• The  Board,  acting  on  the  recommendation  of  the  Provincial  Apprenticeship 
Committee,  and  after  a survey  of  practitioners  in  the  trade,  recommended  an 
extension  of  the  formal  instruction  portion  of  the  Auto  Body  Technician 
apprenticeship  training  program  to  the  Minister.  The  Board  acted  on  the 
desires  of  industry  to  ensure  that  apprentices  in  this  trade  receive  training 
that  is  current  with  the  new  materials  and  advanced  technologies  the 
automotive  industry  employs  in  automotive  design  and  construction.  . 
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♦ Promoting 
careers  in 
the  trades 
and 

building 

partnerships 


Promotional  Initiatives 

• The  Board  is  concerned  by  the  lack  of  knowledge  about  and  appreciation  for 
career  opportunities  in  the  trades  amongst  Albertans,  particularly  high 
school  students. 

• The  Board  has  supported  the  "Careers. . .The  Next  Generation"  initiative 
undertaken  by  the  Alberta  Chamber  of  Resources.  The  aim  of  this  project  is 
to  increase  enrollments  in  trades,  technologies,  and  non-university 
occupations. 

• The  Board  continues  as  a strong  supporter  of  the  Registered  Apprenticeship 
Program  (RAP)  which,  with  support  from  Alberta  Education,  is  taking  hold 
in  Alberta  high  schools.  Under  this  initiative,  high  school  students  can 
obtain  work  experience  in  the  trades  while  receiving  credit  towards  both 
their  high  school  diploma  and  a trade  certificate. 

• The  Board  has  established  a speaker's  bureau.  Its  members  are  available 
and  willing  to  speak  to  interested  parties  about  careers  in  the  trades  and  the 
advantages  of  Alberta's  apprenticeship  and  industry  training  system. 

• The  Board  wishes  to  maximize  the  effectiveness  of  its  marketing  initiatives. 
It  coordinates  its  promotional  activities  with  those  of  the  Chamber  of 
Resources  and  other  industry-based  employer  and  employee  associations, 
with  Alberta  Advanced  Education  and  Career  Development  and  Alberta 
Education. 


♦ Enhancing  the 
effectiveness 
and  efficiency 
of  Alberta's 
apprenticeship 
system 


Recognizing  competencies  achieved  outside  Alberta's  apprenticeship  system 
• The  Board,  wishing  to  accommodate  the  widest  possible  range  of  training 
situations  and  to  acknowledge  skills  and  competencies  acquired  through 
means  other  than  a formal  apprenticeship  program,  has  recommended  the 
provision  of  two  routes  to  the  recognition  of  a person's  skills  and 


knowledge  (the  assessment  of  competency  route  and  an  apprenticeship 
route).  The  Board  recommended  separate  certificates  for  persons  who  have 


completed  an  Alberta  apprenticeship  program  as  compared  to  those  who 


have  had  their  competencies  recognized  as  equivalent  to  those  of  an  Alberta 
certified  journeyman. 
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PERFORMANCE  INDICATORS 

for  the  Apprenticeship  and  Industry  Training  Board  and 
Apprenticeship  Training  System 


♦ Apprenticeship 
and  Industry 
Training  Board 
Performance 
Indicators 


The  Alberta  Apprenticeship  and  Industry  Training  Board  wishes  its 
apprenticeship  and  industry  training  system  to  operate  cost-effectively. 
Therefore  it  developed  two  indicators  for  assessing  its  performance: 

• Meeting  the  needs  of  industry,  as  measured  by  such  factors  as 
maintaining  training  standards;  updated,  relevant  training  programs; 
increased  industry  access  to  training  through  innovative  approaches; 
availability  of  a skilled/certified  labor  force  for  employers;  employee 
opportunity  in  becoming  a certified  journeymen  and  obtaining  related 
employment;  an  increase  in  the  number  of  designated  trades  and 
occupations;  and  an  increase  in  the  number  of  registrations  and 
graduates  from  this  training  system  relative  to  Alberta's  economic 
growth. 


• Cost  in  producing  journeymen,  as  measured  by  such  factors  as  the  cost 
per  graduate  (journeymen)  and  cost  per  student  (apprentices). 


♦ Apprenticeship 
and  Industry 
Training  System 
Performance 
Indicators 


To  meet  all  needs,  the  Board  and  Department  of  Advanced  Education  and 
Career  Development  established  the  following  performance  indicators  for 
Alberta's  apprenticeship  and  industry  training  system.  The  Board  will 
publish  results  for  these  performance  indicators  in  subsequent  annual 
reports. 


• Cost  per  Adult  Learner  (apprentice)  will  present  the  ratio  of  all 
government  funding  for  apprenticeship  training  to  the  number  of 
apprentices  who  receive  formal  instruction. 

• Cost  per  Graduate  (journeyman)  will  measure  the  ratio  of  government 
funding  for  apprenticeship  training  to  the  number  of  persons  receiving 
Journeyman  certificates. 
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• Training  Completion  Rate  will  compare  the  number  of  completers 
(journeymen)  to  the  number  of  apprentices  that  started  their  first  period 
of  formal  instruction. 

• Employer  Satisfaction  will  measure  employers'  satisfaction  with  the 
effectiveness  of  and  accessibility  to  apprenticeship  training. 

• Apprentice  Satisfaction  will  focus  on  both  the  apprentices' 
satisfactions  with  the  training  received  and  its  value  in  helping  them 
find  and  retain  employment  related  to  their  training  after  graduation. 

• Apprenticeship  Responsiveness  will  measure  the  responsiveness  of 
the  apprenticeship  and  industry  training  system  to  the  skill 
requirements  of  the  Alberta  economy. 
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TABLE  1 


Selected  Apprenticeship  Statistics,  19 

CD 

REGISTERED 
APPRENTICES 
TO  DEC. 31/94 

NEW 

APPRENTICES 
IN  1994 

APPRENTICESHIP 
CANCELLATIONS  IN 
1994 

APPRENTICESHIP 
GRADUATIONS  IN 
1994 

AGRICULTURAL  MECHANIC 

70 

40 

5 

19 

APPLIANCE  SERVICEMAN 

99 

47 

12 

13 

AUTOBODY  TECHNICIAN 

512 

149 

107 

110 

AUTOMOTIVE  SERVICE  TECHNICIAN 

1914 

527 

273 

436 

BAKER 

240 

99 

31 

37 

BOILERMAKER 

98 

21 

15 

24 

BRICKLAYER 

77 

12 

4 

15 

CABINETMAKER 

361 

104 

67 

51 

CARPENTER 

1719 

454 

328 

228 

CEMENT  FINISHER 

53 

50 

1 

0 

COMMUNICATION  ELECTRICIAN 

88 

24 

11 

24 

COOK 

986 

376 

215 

168 

CRANE  & HOISTING  EQUIPMENT  OPERATOR 

371 

258 

30 

29 

ELECTRICIAL  REWIND  MECHANIC 

49 

9 

10 

9 

ELECTRICIAN 

2796 

673 

239 

421 

ELECTRONIC  TECHNICIAN 

118 

38 

25 

22 

ELEVATOR  CONSTRUCTOR 

3 

3 

0 

0 

FLOORCOVERING  INSTALLER 

73 

28 

17 

13 

GASFITTER 

149 

77 

18 

52 

GLASSWORKER 

100 

18 

15 

16 

HAIRSTYLIST 

1175 

744 

173 

523 

HEAVY  EQUIPMENT  TECHNICIAN 

1481 

526 

130 

335 

INSTRUMENT  MECHANIC 

940 

243 

116 

171 

INSULATOR 

274 

68 

58 

33 

IRONWORKER 

72 

18 

10 

17 

LANDSCAPE  GARDENER 

286 

75 

64 

35 

LATHER-INTERIOR  SYSTEMS  MECHANIC 

53 

13 

5 

4 

LOCKSMITH 

61 

48 

3 

0 

MACHINIST 

428 

170 

37 

67 

MILLWRIGHT 

767 

242 

55 

152 

MOTORCYCLE  MECHANIC 

76 

25 

7 

14 

PAINTER  AND  DECORATOR 

152 

49 

27 

19 

PARTSMAN 

460 

168 

74 

122 

PLUMBER 

1155 

286 

155 

192 

POWER  LINEMAN 

146 

29 

16 

69 

POWER  SYSTEM  ELECTRICIAN 

48 

14 

9 

19 

PRINTING  & GRAPHIC  ARTS  CRAFTSMAN 

151 

21 

35 

14 

RECREATION  VEHICLE  MECHANIC 

78 

41 

13 

16 

REFRIGERATION  & AIR  CONDITIONING  MECHANIC 

309 

88 

25 

53 

ROOFER 

105 

25 

15 

12 

SAWFILER 

30 

10 

0 

0 

SHEET  METAL  WORKER 

500 

118 

93 

70 

SPRINKLER  SYSTEMS  INSTALLER 

98 

30 

12 

12 

STEAMFITTER-PIPEFITTER 

646 

242 

66 

81 

STRUCTURAL  STEEL  & PLATE  FITTER 

84 

31 

5 

11 

TILESETTER 

35 

11 

6 

4 

TRANSPORT  REFRIGERATION  MECHANIC 

27 

12 

0 

2 

WATER  WELL  DRILLER 

31 

17 

5 

9 

WELDER 

2002 

893 

172 

431 

TOTAL 

21546 

7264 

2809 

4174 

13 


CHART  1 


Number  of  Apprentices 

APPRENTICESHIP  GRADUATES 
1964  TO  1994 
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CHART  2 


INDENTURE  AND  CANCELLATION  RATES 
1964  TO  1994 

0.4  t - 
0.3 

0.2  -- 

\ __ 

0, 
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S.  / \ \ 25.30% 

Cancellation  Rate  , ^9.80% 

0 I t f— 
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Year 

Indenture  Rate  is  the  ratio  of  new  apprentices  in  a year  to  the  sum  of  the  total  registered  apprentices  at  the  beginning  of  the  year  and 
new  apprentices  in  that  year.  Cancellation  Rate  is  the  ratio  of  cancelled  apprenticeship  contracts  during  the  year  to  the  sum  of  total 
registered  apprentices  at  the  begining  of  the  year  and  new  apprentices  in  that  year. 


14 


TABLE  2 


Trade  Certificates  Issued  in  1994 


TRADE 

JOURNEYMAN 
CERTIFICATES 
(See  Note  1) 

JOURNEYMAN 
CERTIFICATES 
TO  COMPLETING 
APPRENTICES 
(See  Note  2) 

EQUIVALENCY 
DOCUMENTS 
(See  Note  3) 

RED  SEAL 

CERTIFICATES  ISSUED 
TO  COMPLETING 
APPRENTICES 

EXTENDED  RED  SEAL 
PROGRAM  CERTIFICATES 
(See  Note  4) 

AGRICULTURAL  MECHANIC 

0 

19 

0 

APPLIANCE  SERVICEMAN 

12 

14 

4 

AUTO  BODY  TECHNICIAN 

9 

109 

1 

86 

4 

AUTOMOTIVE  SERVICE  TECHNICIAN 

32 

444 

19 

390 

12 

BAKER 

5 

38 

2 

BOILERMAKER 

23 

24 

1 

21 

3 

BRICKLAYER 

4 

17 

16 

2 

CABINETMAKER 

15 

51 

CABINETMAKER  (PRODUCTION) 

0 

2 

CARPENTER 

67 

235 

3 

171 

20 

CEMENT  FINISHER 

3 

0 

COMMUNICATION  ELECTRICIAN 

8 

25 

COOK 

8 

165 

6 

151 

23 

CRANE  AND  HOISTING  OPERATOR 

—MOBILE  CRANE 

13 

21 

1 

—BOOM  TRUCK 

32 

8 

1 

ELECTRIC I AL  REWIND  MECHANIC 

1 

9 

1 

ELECTRICIAN 

26 

417 

16 

164 

9 

ELECTRONIC  TECHNICIAN 

8 

20 

12 

2 

ELEVATOR  CONSTRUCTOR 

1 

0 

4 

FLOORCOVERING  INSTALLER 

11 

13 

12 

6 

GASFITTER 

10 

52 

6 

GASFITTER  (SECOND  CLASS) 

9 

263 

3 

GLASSWORKER 

4 

16 

16 

HAIRSTYLIST 

32 

523 

32 

350 

46 

HEAVY  EQUIPMENT  TECHNICIAN 

35 

339 

8 

270 

17 

INSTRUMENT  MECHANIC 

9 

170 

1 

140 

7 

INSULATOR 

2 

36 

IRONWORKER 

26 

13 

LANDSCAPE  GARDENER 

8 

36 

LATHER-INTERIOR  SYSTEMS  MECH 

6 

4 

LOCKSMITH 

16 

0 

MACHINIST 

18 

67 

3 

55 

4 

MILLWRIGHT 

56 

156 

12 

147 

22 

MOTORCYCLE  MECHANIC 

0 

14 

1 

PAINTER  AND  DECORATOR 

9 

21 

20 

6 

PARTSMAN 

10 

122 

3 

PLUMBER 

5 

190 

9 

182 

9 

POWER  LINEMAN 

2 

67 

2 

54 

12 

POWER  SYSTEM  ELECTRICIAN 

2 

18 

PRINTING  & GRAPHIC  ARTS 

3 

13 

—BINDERY  II 

0 

1 

RECREATION  VEHICLE  MECHANIC 

2 

18 

REFRIGERATION  & AIR  CONDITIONING  MECHANIC 

3 

53 

6 

24 

10 

ROOFER 

4 

12 

12 

3 

SAWFILER  (CIRCULAR) 

1 

0 

SHEET  METAL  WORKER 

5 

72 

62 
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TABLE  2 Continued 


Trade  Certificates  Issued  in  1994 


TRADE 

JOURNEYMAN 
CERTIFICATES 
(See  Note  1) 

JOURNEYMAN 
CERTIFICATES 
TO  COMPLETING 
APPRENTICES 
(See  Note  2) 

EQUIVALENCY 
DOCUMENTS 
(See  Note  3) 

RED  SEAL 

CERTIFICATES  ISSUED 
TO  COMPLETING 
APPRENTICES 

EXTENDED  RED  SEAL 
PROGRAM  CERTIFICATE!* 
(See  Note  4) 

SPRINKLER  SYSTEMS  INSTALLER 

1 

13 

1 

13 

4 

STEAMFITTER-PIPEFITTER 

134 

81 

6 

76 

24 

STRUCTURAL  STEEL  & PLATE  FITTER 

17 

11 

3 

TILESETTER 

9 

4 

TOOL  AND  DIE  MAKER 

0 

0 

1 

TRANSPORT  REFRIGERATION  MECHANIC 

0 

2 

WATER  WELL  DRILLER 

0 

9 

WELDER 

58 

436 

13 

424 

51 

TOTALS 

774 

4463 

169 

2868 

296 

NOTES: 

1.  774  journeyman  certificates  were  issued  in  1994  for  successful  completion  of  journeyman  examinations  only, 
without  completion  of  an  apprenticeship.  This  method  of  achieving  journeyman  certification  is  no  longer 
available. 

2.  4174  apprentices  completed  all  their  work  experience  and  technical  training  requirements  in  1994  and  were 
therefore  classified  as  "Apprentice  Graduates"  in  Table  9.  Journeyman  certificates  processed  and  issued  to 
completing  apprentices  in  1994,  however,  totaled  4463  since  some  of  the  certificates  issued  were  to 
apprentices  who  had  completed  all  their  work  experience  and  technical  training  requirements  in  the  previous 
year. 

3.  169  Equivalency  Documents  were  issued  in  1994.  Alberta  Equivalency  Documents  are  issued  in  the  following 
circumstances: 

• to  recognize  a certificate  or  document  as  being  equivalent  to  a trade  certificate  granted  under  the  Act  since  the 
skills  and  knowledge  upon  which  that  certificate  or  document  is  based  have  been  deemed  to  be  equivalent  to 
those  of  an  Alberta  certified  journeyman  in  that  trade. 

• to  recognize  the  skills  and  knowledge  of  an  individual  as  being  equivalent  to  those  of  an  Alberta  certified 
journeyman  in  that  trade  based  upon  proof  of  appropriate  training  and  work  experience  and  successful 
completion  of  an  examination. 

• to  recognize  the  skills  and  knowledge  of  an  individual  holding  a trade  certificate  from  another  province  as 
being  equivalent  to  those  of  an  Alberta  certified  journeyman  in  that  trade  after  that  individual  has  passed  the 
Interprovincial  examination  in  Alberta  (rather  than  his  or  her  own  province). 

4.  296  Extended  Interprovincial  Red  Seal  certificates  were  issued  in  1994  to  individuals  who  achieved  journeyman 
status  through  certification  only  (i.e.  without  completion  of  an  apprenticeship)  or  to  individuals  who  had  passed 
the  Interprovincial  examination  in  Alberta  rather  than  their  own  province. 
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TABLE  3 


Apprenticeship  Technical  Training  Attendance  By  Trade  - 1994 


TRADE 

1st  Year 

2nd  Year 

3rd  Year 

4th  Year 

TOTAL 

AGRICULTURAL  MECHANIC 

17 

14 

N/A 

N/A 

31 

APPLIANCE  SERVICEMAN 

17 

20 

12 

N/A 

49 

AUTOBODY  TECHNICIAN 

60 

92 

119 

N/A 

271 

AUTOMOTIVE  SERVICE  TECHNICIAN 

293 

278 

337 

432 

1340 

BAKER 

36 

31 

35 

N/A 

102 

BOILERMAKER 

36 

17 

24 

N/A 

77 

BRICKLAYER 

14 

14 

11 

N/A 

39 

CABINETMAKER 

56 

44 

50 

53 

203 

CARPENTER 

314 

279 

255 

258 

1106 

COMMUNICATION  ELECTRICIAN 

9 

7 

2 

18 

36 

COOK 

169 

172 

118 

N/A 

459 

CRANE  AND  HOISTING  EQUIPMENT  OPERATOR 

28 

N/A* 

30 

N/A 

58 

ELECTRICIAL  REWIND  MECHANIC 

19 

6 

11 

12 

48 

ELECTRICIAN 

434 

401 

513 

548 

1896 

ELECTRONIC  TECHNICIAN 

19 

23 

27 

17 

86 

FLOORCOVERING  INSTALLER 

23 

19 

N/A 

N/A 

42 

GASFITTER 

32 

N/A* 

53 

N/A 

85 

GLASSWORKER 

4 

23 

15 

20 

62 

HAIRSTYLIST 

37 

84 

N/A 

N/A 

121 

HEAVY  EQUIPMENT  TECHNICIAN 

228 

206 

268 

275 

977 

INSTRUMENT  MECHANIC 

98 

116 

145 

140 

499 

INSULATOR 

57 

45 

24 

N/A 

126 

IRONWORKER 

10 

18 

12 

N/A 

40 

LANDSCAPE  GARDENER 

61 

58 

48 

38 

205 

LATHER-INTERIOR  SYSTEMS  MECHANIC 

12 

10 

13 

N/A 

35 

LOCKSMITH  (See  Note  2) 

16 

0 

0 

0 

16 

MACHINIST 

45 

52 

66 

48 

211 

MILLWRIGHT 

132 

130 

139 

169 

570 

MOTORCYCLE  MECHANIC 

4 

14 

16 

16 

50 

PAINTER  AND  DECORATOR 

39 

0 

32 

N/A 

71 

PARTSMAN 

79 

75 

111 

N/A 

265 

PLUMBER 

211 

216 

238 

185 

850 

POWER  LINEMAN 

22 

48 

60 

N/A 

130 

POWER  SYSTEM  ELECTRICIAN 

0 

8 

9 

14 

31 

PRINTING  & GRAPHIC  ARTS  CRAFTSMAN 

8 

21 

15 

10 

54 

RECREATION  VEHICLE  MECHANIC 

24 

19 

N/A 

N/A 

43 

REFRIGERATION  & AIR  CONDITIONING  MECHANIC 

28 

54 

48 

57 

187 

ROOFER 

17 

11 

12 

N/A 

40 

SAWFILER 

10 

7 

0 

2 

19 

SHEET  METAL  WORKER 

91 

55 

47 

67 

260 

SPRINKLER  SYSTEMS  INSTALLER 

16 

15 

16 

N/A 

47 

STEAMFITTER-PIPEFITTER 

94 

46 

84 

96 

320 

STRUCTURAL  STEEL  & PLATE  FITTER 

12 

19 

10 

N/A 

41 

TILESETTER 

12 

0 

0 

N/A 

12 

TRANSPORT  REFRIGERATION  MECHANIC 

15 

0 

0 

N/A 

15 

WATER  WELL  DRILLER 

23 

12 

N/A 

N/A 

35 

WELDER 

407 

372 

395 

N/A 

1174 

TOTAL  (See  Note  3) 

3389 

3151 

3420 

2475 

12434 

NOTES: 


1.  "N/A"  indicates  completion  of  the  program  at  the  end  of  the  previous  period  of  training. 

2.  "N/A*"  indicates  no  technical  training  is  required  in  the  period  indicated  according  to  the  approved  curriculum  for  that  trade. 

3.  Locksmith  technical  training  was  offered  for  the  first  time  in  the  1994/95  school  year.  Second  and  third  period  classes  were  scheduled 
for  the  1995/96  school  year. 

4.  The  12434  apprentices  who  attended  technical  training  classes  represent  approximately  fifty-eight  percent  of  registered  apprentices  in  the 
apprentices  in  the  system  as  of  December  3 1 , 1994.  The  remaining  forty-two  percent  included  those  who  had  completed  all  their 
technical  training  requirements  and  were  working  on  acquiring  the  required  on-the-job  training;  those  who  registered  as  new  apprentices 
after  class  scheduling  had  been  completed  for  the  year;  and  those  who  were  not  able  to  attend  for  various  personal  reasons. 
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TABLE  4 


Technical  Training  Attendance  By  Institution  and  Period  of  Training  - 1994 


1st  Year 

2nd  Year 

3rd  Year 

4th  Year 

Total 

Alberta  Vocational  Centres  (AVCs) 

36 

10 

12 

0 

58 

Delmar  (See  Note  1) 

9 

35 

N/A 

N/A 

44 

Fairview 

154 

119 

154 

111 

538 

Keyano 

119 

55 

81 

45 

300 

Lakeland 

155 

91 

90 

55 

391 

Lethbridge 

99 

104 

94 

67 

364 

Marvel  (See  Note  1) 

28 

49 

N/A 

N/A 

77 

Medicine  Hat 

69 

36 

48 

34 

187 

NAIT 

1436 

1466 

1737 

1281 

5920 

Olds 

78 

72 

61 

46 

257 

Red  Deer 

259 

231 

244 

136 

870 

SAIT 

936 

863 

881 

698 

3378 

Employer  Trained  (See  Note  2) 

0 

13 

18 

0 

31 

British  Columbia  Institute  of  Technology  (Sawfilers) 

10 

7 

0 

2 

19 

TOTALS 

3388 

3151 

3420 

2475 

12434 

NOTES: 


1 . The  Delmar  and  Marvel  schools  train  Hairstylists.  Hairstylist  is  a two-year  apprenticeship  program. 

2.  Trans  Alta  Utilities  is  accredited  to  provide  appprenticship  technical  training  for  its  Power  Lineman  apprentices. 


TABLE  5 


Apprenticeship  Registrations,  Graduations  and  School  Attendance 
By  Location  - 1994 


Total 

Registrations 

New 

Apprentices 

Apprentice 

Graduates 

School 

Attendance 

Calgary 

5076 

1760 

1123 

2896 

Lethbridge 

896 

325 

168 

476 

Medicine  Hat 

658 

268 

106 

375 

Red  Deer 

1652 

616 

400 

1032 

SOUTH  REGION  TOTAL 

8282 

2969 

1797 

4779 

Bonnyville 

527 

119 

56 

239 

Edmonton 

8572 

2542 

1596 

4870 

Fort  McMurray 

783 

282 

131 

468 

Grande  Prairie 

778 

326 

139 

462 

Hinton 

728 

245 

160 

422 

Peace  River 

565 

213 

120 

343 

Slave  Lake 

260 

127 

29 

154 

Vermilion 

655 

296 

126 

396 

NORTH  REGION  TOTAL 

12868 

4150 

2357 

7354 

ACCESS  INITIATIVES 

67 

8 

12 

56 

CENTRAL  OFFICE  (See  Note  1) 

282 

114 

N/A 

224 

INTERPROVINCIAL/INTERNATIONAL 
APPRENTICES  (See  Note  2) 

47 

23 

8 

21 

TOTALS 

21546 

7264 

4174 

12434 

NOTES: 


1.  Alberta  provides  training  for  apprentices  from  other  provinces  and  the  territories  where  the  trade  is  designated  but  they 
are  unable  to  train  due  small  numbers.  Alberta  does  not  issue  a certificate.  Alberta  has  a cost  recovery  agreement  with 
the  Northwest  Territories  for  the  training  provided  to  its  apprentices. 

2.  Alberta  registers  apprentices  and  provides  technical  training  to  persons  and  firms  in  jurisdictions  where  no  program 
exists.  Alberta  issues  a certificate  upon  completion  of  the  program. 
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CHART  3 


APPRENTICESHIP  TECHNICAL  TRAINING  ATTENDANCE 
1964  TO  1994 


Number  of  Apprentices 


CHART  4 


50  YEARS  OF  APPRENTICESHIP  IN  ALBERTA 
Registered  Apprentices  to  December  31, 1994  * 


Number  of  Apprentices 


Year 


* While  "An  Act  respecting  the  Training  of  Apprentices"  was  passed  in  Alberta  in  1944,  apprenticeship  registration  statistic 
in  Alberta  are  only  available  from  1946. 
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